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It was a big building and it had steps everywhere. It was amazing how people in

wheelchairs got about.

The drawback, if there is one, is that the driveway is seven eighths of a mile long.
There were two drivers employed to take staff and residents up and down that
driveway. Later, when | returned and we set up the units, each unit had their own

transport so that they could just get up and go when they needed or wanted to.
Appointment to St Joseph’s 1968-1971

In 1968 | was appointed by my Community, Daughters of Charity to St Joseph's
Hospital. | was there between 1968 and 1971 and | worked specifically with children
in a childcare role. As well as working with the children | was also doing some personal
study outside of St Joseph's.

Staff Structure 1968-1971

The person in charge of St Joseph's, when | started in 1968, was Sister Teresa
O’Rourke.

Sisterwas in charge of the school of nursing and was a big help to me.

She has since passed away.

We had a number of units at St Joseph’s. Most of the units had a Sister from our

Community working with them. Each unit catered for people with different needs.

There were children in Avila, Marianville, Goretti and Montini Units. There was one
other, the name of which | can’'t remember.

| worked with children from Goretti. This was a mixed unit of boys and girls who were

more able bodied and were capable of going to school.
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Marianville was an all-girls unit of mixed ages ranging from school age up to girls in
their twenties. The children were all physically able but they had greater needs than

the children in Goretti. Sister Vincent Manning was in this unit.

Savio was an all-boys unit with similar needs to Goretti which Sister Dympna Browne

worked in.

Avila was the babies unit for children who were multiply handicapped and that was

where Sister Ita O’Callaghan worked.

Montini was for boys with challenging behaviour and that was where Sister

BEl v orked.

There was also a unit for younger girls with challenging behaviour but | can’t remember
the name of it. There wasn’t a Sister attached to this unit. It was a staff member and |

can’'t remember her name.

Marillac Unit was for adults with multiple handicaps. Sisterworked
there.

Bosco Unit was for adult men who had learning disabilities but they did work around

St Joseph'’s and a did lot of craft work. Sister Louise Hannigan worked in that unit.

De Paul Unit was for adult men who had special needs and were more dependant
than those in Bosco. | don't think we had a Sister attached to that unit. | think it was a

staff member whose name | can’t remember.

There was also a unit for adult women but | cannot remember the name of the unit.
Sister Catherine Tierney worked in there. They were able bodied woman who did work
around the house and also did a lot of craft work.

Most of the units were situated in the main house but the Bosco Unit was an added on

unit in the grounds.
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We had education and Sister Helena Gormally was a teacher there. We also had
further education, Occupational Therapy (OT) and music therapy departments within

the main building. Sister Kathy Hogg was based in OT.

| don'’t think the physio department had a place in the main building but instead they
just moved around the units. We had a therapeutic swimming pool within the grounds.

| found the leadership of Sister Teresa and Sistermarvellous. My whole ethos
was really the family. | believe in the family and the person with the learning disability
connecting with their family. Teresa O’'Rourke encouraged me because she
recognised what | was doing regarding connection with the families. When | took the
residents out, they were dressed individually. The children thoroughly enjoyed
personal shopping and so did |.

My first Christmas there, | had all of the child residents, of which there was about
twelve to fourteen, spending Christmas at St Joseph’s. The next year | had one. |
worked extremely hard at connecting with families, which | felt was of great
importance. They all had families and families just needed that support and to know it
would be okay. When the children were born the message parents were given was

that their children “were better with their own kind.”

That is what they had been told and it wasn’t a judgement when | told them that they
belonged to the family and it would be good for them to spend Christmas with them.
They would say “But she or he would be away from their friends, if they went home.” |
explained to them that their family were their friends as well and that their friends from

St Joseph’s, were also going home to their families.

The next year when we went down to one child, the one was only there because that
young girl had no family and a member of staff took her home to their house for the
day.

The relationships between the residents and the staff were a very loving situation and
the consistency of the staff contributed to that. The only people that were turning over

were those in training and they were supernumerary. The staff knew the families
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My Role as Director at St Joseph’s Hospital
Staff Structure

When | became Director | had my own management team and we met every week.
My deputy was Frank Quinn, who had taken over as Head of the School of Nursing
when [SESIl died. David Halliday was the finance director.

My Residents’ Services Manager was Winnie Lamb who later became known as

Winnie Tuohy.

My Community Services Manager, when we started developing houses in the
community, was Gwen Baird.

| was accountable to the Board of Management. The Board consisted of a chairperson
called John Bradley who was a solicitor. Jim McKee was an accountant and the other
Board Member was a surveyor called lain Boyle. They were all employed by the
Daughters of Charity. Periodically each of my managers would come along to the

meetings and give their own report to the Board.

My management team had responsibility for their own heads of department and unit

managers.

The Resident’'s Services Manager, Winne Tuohy, had responsibility for the Unit
Managers and care staff. Winnie also had responsibility for a large domestic staff. We

had our own laundry where Sister Ann Lestrange worked.

| used to say to the domestic staff that they were like ambassadors for St Joseph's
because | wanted to ensure that the standard of cleanliness and hygiene was high
because this was the residents’ home. It was important for the residents and anybody

coming into visit that St Joseph’s was warm and welcoming.
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