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When | applied to Gordonstoun | was interviewed by the Headmaster, Mr Mavor. At
that time | had my PGCE (Post Graduate Certificate in Education). | presume that my
references were taken up, but this part of the process was never disclosed to me. As

far as | remember there was no probationary period.

Dr Thomson was the Head of Physics and my line manager for teaching. | would see
him daily in the course of the work and he used to bring up any problems or
opportunities that occurred to him. Mrwas the Housemaster until | think,
1990, again we met regularly in the course of our duties and discussed problems as
they occurred, if we thought there were any. | forget the name of his successor, but

after his dog bit me, we never got on.

As | was qualified to teach physics, no induction period was deemed necessary. In my
first year as House Tutor, Mrpent time helping me ‘get a grip’ of the work,
and the special needs of the boys. As a volunteer in the School Fire Service we had

on-going training which was provided by Grampian Fire Service.

Policy

| don't remember being in any policy or strategic deciding meetings while | was at
Gordonstoun. | can't remember any major policy changes.

Living arrangements

Between September 1983 until July 1991, 1 lived in Duffus House. This was in a bedsit
flat off the corridor to some of the boys’ dormitories. After July 1991 | lived in my own

private house in Duffus Village, maybe a mile away from the school.

I believe that most of the staff lived near to the school, many in the village, but I'm not
aware of how many or exactly where they lived. There was a block of houses for — |
think female - resident teachers near Hopeman House, near the middle of the school.
Each boarding house had a House Master/Mistress and most had a resident tutor, and
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Supervision/staff appraisal / staff evaluation

Any appraisal was conducted daily by Heads of Department, but | don’t remember any
annual ‘sit down and talk over the year' meetings. These were not formal, but as | met
senior colleagues in the course of my work they would pass on messages, hints, the

occasional word of praise or correction, and instructions as they felt necessary.

Concerns about Gordonstoun

During my time at Gordonstoun | had no concerns. There was a concern about its
linked Prep School, Aberlour House, where there were difficulties with one teacher. |

don’t remember the exact circumstances — if | was ever told them.

| understand that Aberlour had separate existence from Gordonstoun, with separate
staff, Heads and Governors, but that it was always taken that Aberlour was the ‘feeder’
junior school for Gordonstoun. | believe that the great majority of Gordonstoun’s 13
year old intake came from Aberlour, every year. There may have been some
peripatetic staff who worked at both sites but this was the exception, not the rule.

| have no knowledge of what was told to the parents, either of any child involved, or
more generally. | would expect that the Headmasters of Gordonstoun and Aberlour
House would have taken responsibility for reporting this and liaising with parents about
it.

Reporting of complaints/concerns

A child could make a complaint or a concern, but this process varied during my time
at the school.

| believe that children were encouraged to see their Housemaster or Housemistress

as a first person, to discuss serious problems with. the school
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- was also a person to whom they could speak. | don't know of any such
discussions or complaints, but that only means that | wasn't told about any.

| would presume that the Headmaster would keep records of complaints but | don't

know this from personal experience.

Trusted adult/confidante

As previously mentioned above, School- was the official

‘First Point of Contact’, for a child with problems. Children were also encouraged to
see their tutors, House staff, and in fact any teacher, as a person to whom they could
speak privately. Each child had an appointed tutor but this was mainly for academic
matters. Children ‘get on with’ adults who work in ways the child prefers, and it was up
to the child to choose a person to speak with, if they thought it was necessary. We

tried to offer them a wide range of personalities, however.

The process was ongoing during my time at the school but | was not aware of any

changes that may have taken place.

I am not aware of any major concerns being raised while | was at Gordonstoun.
Several students came to me with what | considered to be minor problems, and | hope
| was able to help them. No allegations of staff abuse of children were ever made to

me.

After all these years | really cannot give chapter and verse on this, but | had a tutor
group where we discussed coping techniques for minor problems, and some pupils

from outside the group came to me for discussion of their difficulties, often with work.

Abuse

| don’t remember any formal definition of ‘Abuse’ being issued. It wasn’t a very
legalistic time. | suspect the atmosphere was “You'll know if you see it'. Senior
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members of staff were always available for junior staff, such as myself, to speak with
if there might have been problems. | am not aware of any substantive changes during

my time at the school.

Child protection arrangements

| cannot speak for managerial staff as | wasn’t one. | don’t remember any specific
courses, workshops or lectures about child protection, but, as | have mentioned, my

memory is not currently one of my strong points.

If we were to receive any reports of abuse or ill treatment we were encouraged to raise
OKX i

these to_ Schooi- or David Byatt, the Second Master;

failing them the Headmaster. | never had to handle such a complaint or report, but |

would expect any staff member to refer them upward immediately. | can only assume

that this would have been decided by the Headmaster, Mr Mavor.

[ am concerned that the question | have been asked ignores child on child abuse, ill
treatment or ‘inappropriate conduct. | have, however, attempted to tell how we tried to
minimise such abuse in practice. The likelihood of adult on child abuse was, | believe,
minimised by the school's practice of having all areas subject to a ‘second adult’
walking in without warning, and a general atmosphere of permission for any staff to
visit any area of the school without notice, apart from the Houses.

Each House had at least two resident staff, and visiting Tutors as well. Showers and
changing rooms were, of course, off limits to adults (with the resultant safe places for
child on child abuse) and staff would always, in my experience, knock before entering
dormitories. We relied on the House Captain and Colour Bearers to be a presence in
those non adult areas. It was custom and practice that no House rooms were locked
in term time, so that there were no safe places for adult on child abuse. | believe the

system in place at that time was effective at minimising the risk to pupils.























