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Friday, 11 July 2025

(10.00 am)

LADY SMITH: Good morning, and welcome to the last day this
week in which we're hearing evidence in relation to the
part of this phase that's particularly looking at the
provision of additional support needs, residential care
for children.

We move on to, I think, a provider witness this
morning; is that correct, Ms Innes?

MS INNES: Well, in a sense, he is a provider witness --

LADY SMITH: Is or was, yes.

MS INNES: The witness today is 'Martin'. He came to

Starley Hall School as SNR in 198.. He became

_of the school in 199. and remained actively
involved in _the school until 201} He

until 202}
LADY SMITH: Yes, thank you.

Good morning, 'Martin'. Could we begin with you
raising your right hand, please, and repeat after me.
'Martin' (sworn)

LADY SMITH: Sit down and do make yourself feel comfortable,
'Martin'.
'Martin', thank you for coming along this morning to
provide evidence in person to the Inguiry here in
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That's correct, yes.
Right, okay.

The schools that you were working in, were they all
residential special schools?
They were all -- yes, the age group differed, but they
were independent residential special schools, yes.
Okay.

Then you go on at paragraph 5 to refer to -

a Mr and he had come to Scotland to-

Starley Hall school, I think, in 198.; is that correct?
Tt iE.

Were both of them teachers?

FXE was a clinical and educational
psychologist, his wife was a teacher.

Okay.

Registered as a teacher in Scotland.

Okay.

And when left the group of schools
that you were originally working with, did he continue
any connection with them or did he break that and move
to -Starley Hall School?

Bar social contact, there was no professional link
between the two organisations.
Okay, so it was a complete break for him?
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It was, yes.
Okay.

You then go on, over the page, to say that after
a couple of years, they asked you to join -- you at the
school?

That's right.

Okay. And there was no formal interview process when
you came to Starley Hall School?

Well, I think no formal interview process in the sense
of there was a formal application. I think, as I said
in my statement, I mean, we remained in contact after
and -moved to Scotland. 1I'd _
for over -- for three years, he'd seen my work as well
and was aware of my work, so in that sense I was
approached rather than a formal interview.

If you're -- if we're comparing it with a formal
interview with an application and an advertisement in
the paper and people applying, that isn't how they went
about it, no.

Ckay.

And the role that you were appointed to was
at Starley Hall; is that right?
It was.

And prior to taking up that role, were you in

a management position?
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A. Erm, later 20s, but, yes, mid-20s when I first moved to
Witherslack, ves.

LADY SMITH: When you first went to Witherslack. I thought
-- you moved to Scotland when you were about 2.?

A. I did.

LADY SMITH: So it's before that?

A. Yes.

LADY SMITH: Thank you.

MS INNES: Then you were appointed at
Starley Hall and you say, at paragraph 10, at the bottom
of this page, that it was a fairly quick promotion for
you.

Did you feel that you had the requisite knowledge
and experience to take on the role at Starley Hall?

A. I did.

Q. And why was that?

A. Well, I mean, I was -- well, I guess part of it was that
I felt that I'd had good experience from both through
university days as well, I had a special -- I had
an interest in special education, and I'd had a number
of different roles that had -- I had been successful in.
A lot of confidence comes from when two people, who'd
_ approached me and asked if
I would come along and help them take it to the next

step forward.
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I did have support directly from as he

was still there, but I certainly thought I had
sufficient experience. I'd had experience of working
with Children's Panels in Scotland as well, because of
the link -- Witherslack had young people, children.
Sorry, I'll differ between saying 'young people' and
'children' because, in latter years, we always referred
to them as 'young people' -- went to Children's Panels,
so I'd had experience of working directly with
professional organisations in Scotland as well.

Q. Okay.

LADY SMITH: 1Is that because Witherslack were doing work in
Scotland?

A. Sorry, I didn't explain that. Children -- some children
were placed in the Witherslack group from Scotland.

LADY SMITH: Ah, of course, yes.

A. That was really the trigger for thinking

not need to be bussed/trained down to the Lake District.
LADY SMITH: Yes, that does explain it. I know there was

a point at which, later, Witherslack nearly became

involved in the new school at Butterstone and I thought

that was the first time that they'd dipped their toe in

the water in Scotland. But your explanation makes

sense, that it was their English --

10
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A.

Well, yes, and the Witherslack group of those days, of
the Butterstone days, it's a completely different

organisation to the Witherslack group back in the 1980s.

LADY SMITH: Yes, yes. Thank you.

MS INNES: And you say at paragraph 10 that there was

a teaching team in place at Starley Hall. Roughly how
many staff were reporting to you at that time when you
began?
Okay, well, my role as in a residential
school also meant that I had some oversight at other
aspects of the programme as well, it wasn't Jjust focused
on education. I think the -- one of the important
features of the residential school was the very fact
that the residential programme was an important part, in
some ways more important than the education, but they
both added significance.

So a teaching team, probably six teachers.
Okay.
An overall staff team around about that time in the
whole organisation was mid-30s to 40. But, I mean, that
was the whole of the staff teamn.
Okay.

And you say at -- going back up to paragraph 8, that
you had to do a period of two years' teaching at
Starley Hall because your gualification that you had was
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responsibility.
Okay.

And did that change over time?
My involvement in the classroom?
Indeed, yes.
It did, yes.
Okay, how did it change?
It reduced to the point that I wasn't involved in the
classroom, directly involved in the classroom.
And roughly when did -- was there a point when that
change came; can you remember?
Erm, not one specific peint but it gradually, as the
teaching team got stronger and we appointed new
teachers, which happened over time, my subjects weren't
necessary, so —-- and as also then started
to ease back a little bit on his responsibilities, I was
starting to pick up more responsibilities for the

whole -- excuse me -- for the whole organisation.

LADY SMITH: When you say your 'subjects', 'Martin', what

subjects are you referring to?
Well, as -- so although my qualification was middle
years, the main focus would be on literacy and numeracy,
so primary education.

My specialities, if -- which -- I'm saying
specialties with respect to teachers who do the subject,

13



was art and primary -- sorry, and physical education.

LADY SMITH: Thank you.

MS INNES: You mentioned thatwas initially
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there and I think that his involvement decreased over
time. Roughly how long was he around for on

a day-to-day basis after you started?

So in the first -- if I, sort of, think of it in terms
of two-year periods, the first two years, was
directly involved in the evening programmes. He was one
of the duty staff as well. So he would be around most
days, some weekend duties and the programme was every
second weekend the school closed, young people went
home, and school holidays as well. So there was

a slightly different calendar, but -- so during term
time, he would work two or three evenings, including one
weekend day, a fortnight.

As maybe in the second -- in the year three and
four, he would maybe go down to one night working and
less weekend time, and then probably after five or six
years, he did no evening duties and his involvement then
would be being there just during the day. But as time
went on, his involvement on a day-to-day basis -- excuse
me -- wasn't essential. It wasn't felt that it was
essential that he was there, but he would be there from
time to time.

14
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By then I think it's fair to say I was responsible

for the day—to-day-of the organisation.

Did you feel that you had enough support from
- R

Yes. Yeah.

Okay.

Now, if we look down to the bottom of page 3 of your
statement, and paragraph 16, you talk about the children
who were at the school in the earlier period, and you
talk about it being educational placements, not social
work placements.

I think, again in your statement, you tell us that
this changed over time. How did the children -- how did
this change from educational placements, the social work
placements?

So the educational placements were —-- so youngsters who
weren't managing in mainstream school in a number of
authorities in Scotland, erm, the special school
placement was the alternative to -- compared to what
there is now that were developed during the 90s, and
there are so many examples now of hubs and small support
groups for young people. So the Education Department
looked for -- to use special schools and, if there
weren't sufficient resources in their own authority,
independent schools to provide an educational placement.
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used in Scotland, people didn't know what it was then
and you say:

'"We were certainly working with young people who had
conditions and special needs at the time.'

So I'm taking from that, that although perhaps the
condition might not be recognised in the way that it
might be now, so ASD, for example, and other special
needs, the children and young people that you were
working with did have those needs?

They did.

Now, if we move to the bottom of page 5, at

paragraph 26, you talk about psychological input and
initially you note that Mr gave that input
because of his expertise in that area; is that right?
Yes, he would, I mean, the educational psychologist from
the local authority was -- would be always the lead
psychologist in the placement, in terms of helping work
out or discuss how to provide education for any
particular youngster, but |[R&SM's experience, you know,
allowed him to sort of monitor that and help myself and
others develop, you know, awareness of his profession
and skills.

We also -- one of the really important people was --
I mentioned the consultant child psychiatrist, so he was
on call and visited regularly. So once a fortnight, we

21
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became a 52-week resource, the focus on returning to
mainstream school was not the focus because young people
were placed with us for care reasons rather than for
educational reasons. And could well be on a Children's
Panel order or something -- I would say something like
that, a Children's Panel order or a very clear reason
why young people couldn't go back.

So the reference to a focus on going back to
mainstream school was really back in the 80s into the
mid-90s.

Okay.

So if we could move on in your statement now,

please, to page 11, and paragraph 51.
Yeah.
You talk about your initial involvement in the school

where, as you say, you were working alongside

. At paragraph 52, you say, I think, that

by 198., you were really -the school on

a day-to-day basis. Then you say:

'After about four or five years, I started thinking
about my career development.'

And you loocked at another job. Were you thinking
about leaving a school environment completely at that
stage?

Sorry, I missed that last -- I didn't catch the last --
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You say that you were -- at paragraph 52, you say you
started thinking about your career development and you
looked at a job -- was that outwith education?

No. So my wife and I met in Durham and we always sort
of had an affinity to the north-east of England, so
after -- there was an advertisement for a post at
Beamish Museum which we knew of and thought was a good
organisation, a good facility and the post was Education
Manager. So it was developing educational resources for
schools to go into the museum and learn more about
history and so on, social history.

When I, you know, got the job prospectus and found
out more, Education Manager was actually the title for
Fund Raising Manager rather than education.

So that discussion, that -- I didn't consider it any
further, but because, you know, I'd always had an open,
you know, discussion with |4l about, you know, how
things were going in a career, I had mentioned that I
was looking for another job, not because I was unhappy,
but, you know, I wanted to develop the career and he
came up with a plan which I refer to a little bit later,
I think.

Yes, you go on to speak about that at paragraph 53,
where you essentially describe a plan in terms of which

he says if you stay on - until about 199., then

30
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A.

you would have the opportunity to - the business?

That's right.

And that's what -did; is that right?

It is.

And_ purchase the business and the
buildings -Mr

Initially the business and not the buildings.

Okay, and did_ the buildings from him at

a later stage?

Not him. His wife. [R&M died -- I don't remember the
exact year, so it was his wife who owned the building,

S0 ...

Okay, _the buildings from her or from after

had passed away?

That's right.
Okay.

Now, if we move on to page 12, you talk about your
involvement, at paragraph 57, in duty days and you've
already told us about that. At paragraph 58, you say
that you became a key feature at Starley Hall and you
were the person linking in with external resources. As
you've already said, your teaching commitments reduced
and then you became involved in other things, such as,

I think, the Scottish Independent Special Schools Group.

I think you were -- were you_that group?
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not annual, they probably were every two or three years,
and again that -- so that was the HMI involvement.

Local authorities would have visits if they were
starting to -- thinking of placing a youngster in the
school for the first time and local authorities' workers
would come for reviews. But in terms of formal
inspections, the number of inspections that were -- that
took place by HMIE in residential special schools,
compared to the rigour and number and frequency of
inspections, past Social Care Inspectorate Commission
inspections or registration was -- excuse me --

significantly different.

LADY SMITH: So have I got you right, 'Martin', you're

comparing the time before the creation of the Care
Commission and then the Care Inspectorate with the time

when the Inspector of Education was --

A. Would be registered with the independent schools, yeah.
LADY SMITH: -- expected to cover everything?
A. ‘Yeah.

LADY SMITH: Education and the quality of care?

A.

Yeah.

LADY SMITH: Thank you.

MS INNES: If we look down to paragraph 63, you say that

there was an advisory board for the school which had
been established by Mr when he first came to
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the advisory group.

So -- and a key psychologist who might have young
people -- who might have referred or might have young
people at the school while they were still their
psychologist would be on the board, so there was
contact.

I think I specifically mean that they weren't --
they had an influence as an advisory group, but they in
the end were not the -- they had no final
decision- making

Equally, if they raised significant points, it would
be foolhardy not to take into account the points that
they were making, but in the end the organisation had to
take that into account before making a decision.

Okay.

Now, if we go on to page 14, and paragraph 67, you
talk about the transition to a 52-week programme and you
say that you needed to acquire more accommodation in
order to facilitate that. You say, at the end of that
paragraph:

'It was a difficult time for the business but we did
get through it and expanded Starley Hall to the 52-week
resource.'

Just in terms of when you say 'a difficult time for
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A.

Oh yes, it could. Yes. Yeah.

LADY SMITH: Have long-term impact on that child?

A.

In some cases there's absolutely no doubt that that's

the case.

LADY SMITH: Yes. I'm sorry to take you back a moment --

a few moments ago, you said that the income you -
from the organisation was respectful of the role that
you had.

What did you mean by that?
I mean that the salary that I - -- I always felt that
the salary that I -was less than I would have had if
I had been in another organisation. So if there
was some other -- so over the whole period of time,
I feel that the salary -- I wasn't very clear in terms
of -- I don't think that my remuneration over the whole
period of time was really any significantly different

than it would be if I was in a similar

organisation.

LADY SMITH: In =-- in another school?

A.

In another school.

LADY SMITH: An independent school?

Al

I'm only guessing because I don't have all the figures.
But from my discussion withof other
organisations, I think that the salary was respectful of
the role, but wasn't excessive.
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LADY SMITH: Okay. Who decided what you were being paid?

A,

Well, in the days that -- when I worked -

-but the local -- sorry.

LADY SMITH: Did you carry out any inquiries to see what the

A.

going rate for , either in the independent or the
state sector, was?

Yes. Yeah.

LADY SMITH: Right. And did you arrive at figures that were

in line with that or not?
I would like to think that they were less than some, and
obviously, in some cases, more than others, depending on
the size of organisation.

Once we got into -- beyond the -- into the days of
social work registration, local authorities became much
keener in asking us for more information -- financial
information, so although they didn't have full access to
all of the information, there was much better sharing of

information like that.

LADY SMITH: Yes.

A.

And then when -- in the days when latterly, so we are
now talking 2010 and so on, when local authorities and
Scotland Excel and -- took on a role of looking at the
finances in a much -- scrutinise them in a much harder
way than they had done before.
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talk about the structure and you describe yourself as
being answerable to the whole team all the time. You
say there was an advisory board, but in the end, when
you were _,-were answerable to yourself
and the local authorities. So I presume you mean the
local authorities in relation to each child who was
placed at the school; is that right?

And you then say after l99l, you were obviously-

Did you ever consider that you lacked a full
governance structure or a requirement for yourself to be
accountable to a board?

Well, I think what I was trying to say at the start of
that paragraph is I always felt that I was answerable to
anyone involved in Starley Hall, whether it be the
staff, or a local authority's representatives who were
involved in Starley Hall.

It never felt like what I said had to go without --
without question. I always felt that I was answerable
to the colleagues in the team, the young people and
local authorities. But as an independent service, in
that sense, I was asked the question while taking the
statement, 'And did you have -’?' Well, the answer
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to that is, well, no, because I was but it =~

that did not mean that I wasn't answerable or had
support or could seek guidance from other people.

You didn't think that there was something missing in
terms of a board of management or a board to which you
might be accountable?

No.

Okay.

If we look on to page 19, and paragraph 94, you talk
about teaching staff and initially you say that
teachers, I think as you potentially also did, undertook
residential duties and that stopped in the 1990s or from
the late 1990s. Why was it that teachers stopped being
involved in residential duties?

Well, I think this was the period of time when we were
moving from being a 3%-week to a 52-week programme, and,
you know, we had to -- as the demands and expectations
on the education provision that we could provide, that
young people experienced, the teachers had to spend, you
know, more time to ensure that they could deliver

a teaching programme. And at the same time, the moving
into a 52-week programme, that really conflicted with
teaching salaries and conditions of having basically
term-time employment, which was -- were always the case
in the 39-week programme.
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I talk about the 39-week programme first -- excuse me --
I think the report would come from a psychologist to the
school; it may well be a psychologist who knows the
school, it might have been a psychologist looking for

a suitable placement that comes the first time and there
would be, in the first instance, probably a verbal
conversation with a key person at Starley Hall. It
could be me, it could be ,. it could be one
of the other senior staff.

We would then have a sense of -- about that young
person and their situation, and we would get school
reports and consider whether or not we felt that we had
the resources, as well as the local authority
considering that, to meet the needs of that young

person.

LADY SMITH: Did that mean that you were able to make up

a file relating to that child before the child even
arrived?

We would have -- we would have information about the
child before they arrived, yes, because we would need to

have a--

LADY SMITH: That wasn't what I asked, 'Martin'.

I was wondering whether you had ready for the
child's arrival a documentary resource containing all
the information you already had about the child?
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model that started to be used. It was used in Edinburgh
and that was by David Leadbetter, who then eventually,
with his colleague, developed the CALM model, was also
dissatisfied with some of the models that were around in
terms of physical intervention.

So it was a really difficult area and people had to
manage it in the best way that they could and I have to
say that's what we did in terms of trying to keep --
hold children as safely as possible.

The management of violence came to us because it was
recommended by the new Head of Care at the time --
sorry, the new senior social worker at the time, and we
gave it a two-year run.

Why we felt that it wasn't -- why we moved on,

I think the degree of being able to describe the

management of violence and the writing up of -- we
needed to have a better system. , who came
in to join us around about that two-year period -- after

that two-year period, was very clear that CALM was

a model that we should develop and we embraced that
pretty quickly.

Did the management of violence approach involve pressing
on joints or what might be called pain control; can you
remember?

Erm, I think, yes, there was one hold that -- and
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Head of Education had been in post since March 200772
That's a new Head of Education, yes.

I think you say in your statement that this person
brought quite a lot of change to Starley Hall; was that
right?

She did.

Okay.

And if we look on to page 4, and to the bottom of
the page, there's a note of an interview with her and
it's noted that her findings on arrival said she found
that education wasn't valued by the staff, and that
existing teachers under the previous Head of Education
had given up.

Do you agree with her assessment?

I think that it was very important that we recruited

this new Head of Education. _had made
several changes to education which over time eroded the
significance of, for example, public examinations. We

had young people in Starley Hall who were capable of

achieving public examination success and _
SNR , who we mentioned, we made the

decision that -- you know, I had to make the decision
that he was no longer fulfilling his responsibilities.
The plan was, you know, made for him to leave.

The teachers had become disillusioned and given up,

89



















































Lle]

10

11

12

13

14

15

1e

17

18

19

20

21

22

23

24

25

So there was, you know, decision making made about
each individual situation.
Okay.

If we move on to the next page, please, at
paragraph 297, you say that there was a teacher
dismissed for hitting a child in the playground. Was he

somebody_dismissed or was that in Mr '5

time?

A .-dismissed him.

0.

Okay.

And then at paragraph 298, you refer to the
dismissal of the member of care staff that you have
already mentioned.

That was the situation where we didn't have the
information from the police, yes.

Now, if I can move on, please, to page 57 of your
statement, and at paragraph 307, you refer to

Bertie Jennings and you say that you are aware that he
was convicted of abusing a child at Starley Hall.

Did you have any concerns about him at the time that
he was working at Starley Hall?

No.

Can you recall if there were any complaints about him at
the time?

Er, no.
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. I

And can I ask you, please, to move on in your statement
to page 62, and paragraph 334, where you refer to

a teacher, Robert Taylor, and was he recruited -or

Okay.

And at the time that _, as you say
at paragraph 335, you say that you were led to believe
that the Inquiry has information to the effect that he
was dismissed from his previous employment.

Were you aware that he had been dismissed from his
previous employment for gross misconduct?

His previous employment was another residential school
with which we had regular contact, a primary school, and
we knew of him during that time, and we did not receive
any information to say that he had been dismissed.

Okay. And was that Harmeny that you are referring to?
Yes.

So if the Inquiry has information that he was dismissed
for gross misconduct, including a physical chastisement
of children at a time that that was illegal, that comes
as news to you?

It does come as news to me.

Had- known that at the time, would -recruited
him?
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acquiring the business -; is that
right?

A. No. The house went up _to purchase
_House, which was around about this time.

Q. Okay, sorry, yes, you say that over the page.
A. Yeah, that's okay.
Q. And since 2016 -- you tell us at paragraph 397 that, in

2016,-started re-organising the company.

LADY SMITH: Sorry, Jjust one thing there. _, when
did [fpuy that>

A. 1998 or thereabouts. It -- -acquired _

House,-were able to get the social work
registration.

LADY SMITH: Yes, I remember that. And that was about 1998

-got that extra accommodation under -belt. Thank
you.

MS INNES: So on page 73 at paragraph 397, you say that, in
2016,-began to bring _members into the
company and then ultimately, I understand, I think, in
2021, that the business of the company was sold to, in
essence, an employee ownership trust; is that right?

A. It is.

Q. And you say at paragraph 403 on page 74 that the
employee ownership trust owe -a sum of money for the
business -- well, when I say -I mean the
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another to make allegations, but here I think you say
this in the context of them claiming compensation?
Okay. Well, one of the reasons I say that is that
during the trial, which has been referenced, that it was
very clear from communications that were brought as
evidence that several young people had worked together
to -- and stated that was their intent. So I'm
specifically referring to that group of young people who
worked -- sorry, they're now adults, adults who worked
together to do that. And evidence was presented to the
court to demonstrate that.
Now, if we move on to the next section, where you refer
to evidence given to the Ingquiry by a person who has the
pseudonym 'Claire' and at paragraph 442, you say:
'I don't remember much about ['Claire's' son] but
I do remember events around his time at Starley Hall.'
So is that your position, that you don't remember
much about him?

About the young person?

Yes.
I remember the event that ended around the -- what ended
the placement, that's -- yeah. At this time,

known that young person from his previous school.
So if we go on to page 83 at paragraph 445, you say
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sent to a secure unit and she wouldn't know where he
was?

I don't remember any specific call. I know that
was still at the school, so he had a lot of
involvement. But any reference to a secure unit would
come from the fact that that was being discussed by the

'and

local authority. As for saying, adding the barb
you won't know where he is', I wouldn't have said that.
How can you say that you wouldn't have said that?
Sorry?

How do you know you wouldn't have said that?

Because I wouldn't have said that.

Okay.

If we go on over the page, just bear with me one
moment .

At paragraph 466, you refer again to the incident
which resulted in the end of the placement and you say
that he and his mother belittled this incident and you
talk about various options being considered for him.

And you say:

'"The police were also involved and were considering
serious charges and, from my experience with them, they
made it clear that he was misplaced and required secure
accommodation.'

I wasn't entirely clear whether you meant that you
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school, you would be on duty one of those days?
Yeah, well, it usually went in two week sessions,
they would come in -- and they would -- most of them
would stay there for two weeks and then go home after
two weeks. So on the Sunday, I would work from about --
I don't know, sort of 9 o'clock to 9.30 that night.
Okay, and was this pattern of working something that you
had done before when you were in Wolverhampton or not?
No, no, that was my first time working in a residential
school like that there. Yes, that's true.
So it sounds like it involved more than teaching your
own subject, you were doing much more than that, in
terms of being involved with the children into the
evenings and at the weekends.

How did you feel about that? Did you feel you
were --
No, it was just part of the job, you know, sort of --
a lot of the stuff outside school would have been just
basically playing football out in the playground or
going down to the nearby beach and playing football on
the grass down there.

Something like that -- with, of course, staff.
Then you say, at paragraph 9, that you applied for the
job at the school and that you were interviewed,

I think, by Mr Mr and another external
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I always got -- and they gave me the registration class,
the kids that were -- should have been leaving, but they
only had six months or something like that to go, so
there was a class called -- I called it 5A, and I had
them for, how would you put it, sort of a registration
and a couple of classes during the week and they were
the ones that were basically described as kids with
challenging behaviour.

Okay.

Then if we look at paragraph 11, you say that during
your time at Starley Hall, there were discussions about
teaching practice and there were training and
development opportunities?

Yes, I think so, yes.

What --

I would find out from usually being -- and sometimes
having to go into support units in schools and they
would say, 'Bertie, oh there's a course that you would
maybe like to go on about special educational needs',
and I would go back and ask , Mr ,
'"Would it be okay if I applied for them?' and he would
say, 'Yes, go on ahead', so ...

Okay.

Hopefully I would have got on it.

Now, if we move on to the next page, page 4, and
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paragraph 13, you talk about the leadership style. Now,
over the time that you were at Starley Hall, you've

mentioned Mr and Mr . Who was

at the time that you were at Starley Hall?

Okay. And was Mr there the whole time that you

worked at Starley Hall, or did he leave during --

Well, a lot of 's business was to do the
job_ the school and things got there, but he

would get involved at times in things, just, well, to

get involved in what the school was going on or doing.

Ckay.
So am I getting a picture that Mr was there
day-to-day and Mr was maybe coming in and out

a bit more?

Yes. Coming in and out at different times, if there
were special meetings he'd be there for them, or he may
call a meeting, one of those regular meetings, and

I can't remember the time limit of it, it was every

two weeks or something, like a -- it was a two-week
session, so we'd just discuss kids that were maybe
arriving, how to look out for them, how to deal with
them.
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like I said, I'm repeating myself, make them laugh and
you're winning because they can't do anything else.
Okay, so that would be how you deal with an individual
child, but you can't remember any sort of written
policies or guidance that the school had to say how
things were to be done?

Well, not really, no. Just -- 'cause they're mostly
experienced teachers and they knew how to cope with them
themselves and they would have been told if they were
doing something wrong.

Okay.

Now, if we move on to page 11 of the statement, and
some of the other staff at the school. We've mentioned
Mr already, yvou're talking about him at
paragraph 52 on page 11. Can you tell us a bit about

Mr What was he like to work for?

Very good. Very easy to talk to and he would

openly ask you if there were any problems, or you could

see anything going wrong -- you know, very open in the
Okay.

And did you have any concerns about the way in which
he interacted with the children or not?
No, no, he was very good.
And then if we move on, over the page to page 12, and at
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paragraph 56, you're referring to Mr who you
mentioned previously in your evidence. What was he
like?

Er, well, again, he was very good, very excellent
dealing with the kids, you know, and the kids really did
like him, they liked to talk to him because -- how would
you put it? He would, maybe -- I don't want to use the
word 'blackmail' but say, 'Here, here's some Polo
mints', some of this here, you know, and they'd always
see, 1f they talked to him, they'd have some wee reward
coming up, you know, he was really, really good.

Again, the same gquestion, did you have any concerns in
relation to the way in which he interacted with
children?

Not at all. Not at all. He was excellent.

Then in the next paragraph, you talk about Nigel Lloyd.
Yes, yes.

Can you recall what his role was -- was he a teacher or
a member of the care staff?

He was more a member of the care staff.

What was he like?

Oh, again, very good with the kids. They liked him and
he did the same thing as every member of staff, get the
kid on the side and you're winning.

Did you ever have any concerns in relation to the way in
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which he dealt with children?

No, not at all. He was very professional.

And then at paragraph 58, you're referring to a person
called s

Yes.

-- was he -- he was also a teacher?

Yes, yes.

What was he like?

He was good as well. Very good.

Did you have any concerns in relation to the way in
which he interacted with children?

No, not at all.

And then you tell us at paragraph 59 that you left the
institution because at the time you had a young family
and, as you said, you then went on to work with Fife
Council?

Yes.

And at paragraph 60, you say that you did not experience

or witness any abuse at the school and you don't know
why people would make allegations of abuse there?

Yes, yeah, true.

Now, we know that you have a conviction relating to your

time at Starley Hall. And if we can look, please at
JUs-000000258, please, and we know, if we look at --
yes, page 1 of the document. We know that you were
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LADY SMITH: Now, do feel free to go and I hope you have
a safe journey home.

ZA. Thank you very much indeed.

(The witness withdrew)

LADY SMITH: Some identities have been disclosed in the
course of evidence today who have the protection of my
General Restriction Order. So it's not to be disclosed
outside this room that they were referred to in our
evidence and that was Mr , Mr , FXE
FXE , and his wife, and I think that was all. Have

I got that right?

MS INNES: Mr.
LADY SMITH: Mr, yes. Mras well.

And that's all.
Thank you.

MS INNES: Thank you, my Lady. That concludes the evidence
for this week. Next week we will continue on Tuesday
with some further evidence in relation to Starley Hall
and also Woodfield Ladymary and then from Wednesday to
Friday, we'll be focusing on Lendrick Muir, Seamab.

LADY SMITH: Yes, thank you very much indeed. I wish
everyone a good weekend and I hope they'll all be able
to enjoy the good weather, which does look as though
it's going to be good for a change. Thank you.

(3.47 pm)
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